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MeToanyeckue MaTepuaIbl
JJIS1 MOATOTOBKHU M NMPOBEJAEHNS TOCYIapPCTBEHHOI0 BbIIIYCKHOT0 IK3aMeHAa
0 HHOCTPAHHBIM si3bIKaM (ycTHasi popMma) 11l 00yJAIOIMXCSl
no oopazoBarebHbIM nNporpammam CPE/THEI'O o61mero o6pa3oBanusi

['ocypapcTBeHHBI  BBINYCKHOM  3K3aMeH g OoOydarouuxcs 1o
o0Opa3oBaTeIbHBIM MIPOTpaMMaM CpeHero odIero oopasoanus (naiee — ['BO-
11), npoBoautcs B coorBeTcTBUU C [lopsakoM mpoBeneHUs TOCyAapCTBEHHOU
UTOTOBOM aTTeCTallMi MO 00pa30BaTENbHBIM MPOTPAMMAM CPEIHEro OOIIEro
oOpa3oBaHusl, YTBEPKICHHBIM IpHKa3oM MuHoOpHayku Poccun ot 26.12.2013
No 1400 (3apeructpupoBan Muntoctom Poccun 03.02.2014, peructpanioHHbIM
Ne 31205) (¢ mocnenyrouuMu H3MEHEHUSIMU ).

OK3aMEHAlMOHHBIE MaTepHuabl COOTBETCTBYIOT denepanbHOMY
KOMIIOHEHTY TOCYJapCTBEHHOIo cTraHaaprta obmiero obOpasoBanus (IIpuka3s
Muno6pazoBanust Poccun ot 05.03.2004 r. Ne1089).

KoMmiekT 3K3aMeHalMOHHBIX OMJIETOB MO AHIVIMMCKOMY SI3bIKY BKJIHOYAET
10 OumeToB, O HEMEIKOMY, HWCIAHCKOMY U (PpaHIly3CKOMY SI3bIKaM — MO 5
OMJIETOB.

[lepBoe 3agaHue NMpoBepsSET YMEHHSI 03HAKOMUTEIBHOTO YTEHUS (UTEHUS C
NOHUMAHUEM OCHOBHOIO  COJAEpXaHus). OK3aMEHyeMOMYy Mpejaraercs
3aKOHYEHHBIA B CMBICJIOBOM OTHOIIEHHHM TEKCT (M3 MyOJUIMCTUYECKON WM
Hay4YHO-TIOMYJISIpHOM TuTepaTypbl) o0bemoMm a0 1500 3nakoB. [Tpu obcykaeHun
TEKCTa y4Yallluics MMEeT IMpaBO MM MOJIb30BaThCs. B mponecce moAroToBKU K
OTBETY Y4YAIHMWCS MOMKET HCIIOJIb30BaTh JIBYSA3BIYHBIA CJOBapb. 3ajada
HK3aMEHYEMOTr0 — KpaTKO MU3JI0)KUTh OCHOBHOE COJIEp)KaHUE TEKCTa U 00CYIUTh
€ro ¢ 3K3aMEHATOPOM. DK3aMEHATOp 33JaeT HE MEHee 2-X BOIPOCOB, KOTOPHIE
IIPOBEPAIOT, IEUCTBUTEIIBHO JIM YYAUIUICS MTOHSATI OCHOBHOE COJIEPKAHUE TEKCTA
WUJIM OH ITPOCTO BOCHPOU3BOJINUT KOPOTKUE OTPBIBKU U3 HETO.

Bropoe 3amaHue mpoBepseT YMEHHMS MOHOJIOTMYECKOW peur (MOHOJIOT-
paccyxJeHue): yMeHHUEe JenaTh COOoOIleHHe, cojepkaliee HanboJjiee BaKHYIO
uH(pOpMaIMI0O N0 JaHHOM TeMe; paccykaaTb O (PakTax/CoObITUSX, MPUBOJS
npumepbl U apryMeHthbl. IIpennmaraemass B Ounere (OpMyJIupoBKa 3aJaHUs
OPUEHTHUPYET y4Yalllerocsi Ha MOHOJIOT-PACCYKJIEHUE C MPUBIICYEHUEM JTUYHOTO
OTbITA U BBIPAYKEHUS IUYHOTO OTHOILICHHUS.

Ha noaroToBky 3amaHuii 3K3aMEHYEMOMY OTBOJIUTCS 25 MHHYT; ONpPOC
3aHuMaet 8-10 MUHYT.

OOmiasi sK3aMEHaIMOHHAs OTMETKa CKJIaJbIBAeTCS M3 JIBYX OTMETOK 3a
BBITMIOJIHEHHE OTEIBHBIX 3aJaHUN U SIBIAETCA UX CPEIHUM apu(PMETUUYECKUM,
OKPYTJIIEMBIM TIO OOIIMM TipaBuiIaMm (T.€. 3,5 u BeImie naet 4 6aimna; 4,5 v BhIIIe
naet 5 6ayIoB).

[Ipu oLleHMBAaHUM OTAEIBHBIX 33JaHUI PEKOMEHIYETCS PYKOBOACTBOBATHCS
CIIEIYIOIMMHU CXEMaMHU, KOTOPbIE HE HOCSAT MCYEPIBIBAIOIIETO XapaKTepa U He
OINKCHIBAIOT BCE BO3MOXHBIE CITy4au, HO JIAl0OT HEKUE OOLIUE OPUEHTHUPBI.
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HquHTaﬁTC TCKCT U KPATKO HU3JIOKHUTC €T'0 OCHOBHOC COACPIKAHUC

OTMeTKA

XapaKTepncTnKa oTBETa

5

VY4yamuiics MOHANI OCHOBHOE COAEpPKAHHE TEKCTAa M CBSI3HO U3JIOKUI
ero B Kkpatkoi ¢Qopme. Ha 3amaHHBIE SK3aMEHATOPOM BOIPOCHI
OTBETHJI TPABUJILHO H TOJHO.

VYyamuiicsi MOHSAJI OCHOBHOE COJEP>KAHHME TEKCTa U CBSI3HO HM3JIOKHUI
ero B Kpatkoil ¢opme. Ha 3amaHHble 5K3aMEHATOPOM BOMPOCHI
OTBETWJI HE BIIOJIHE MTPABWIIBHO U MOJIHO.

yanHﬁCH IMOHAJ OCHOBHOC COACPKAHHUC TCKCTA, HO HC CMOI' CBA3HO
HN3JI0OKHNTH €TI0 B KpﬂTKOI?I q)opMe. Ha 3aJaHHBIC 3K3aMCHATOPOM
BOIIPOCHI OTBCTHJI ITPABHUJIBHO M ITOJIHO.

VYyamuiicss NOHSIJT OCHOBHOE COAEPMKAHUE TEKCTA, HO HE CMOT CBSI3HO
U3JIOKUTh €ro B Kpartkoi (opme. Ha 3amanHble 3K3amMeHATOPOM
BOIIPOCHI OTBETUJI HE BIOJIHE MPABUJIBHO M IOJHO, HO IMOJTBEPINI
OTBETaMHM ITOHUMaHHE TEKCTa.

VYuammiics He NOHSJI OCHOBHOE COJAEPKAHUE TEKCTa U HE MOXKET €ro
M310XkUTh. Ha 3amaHHple  3K3aMEHATOPOM  BONPOCHI  OTBETHUII
HEYJIOBJIETBOPUTEIIBHO.

yanleICSI IIOHsAJI OTACIBHBIC ACTAaJIN, HO HC MOXKCT CBsA3HO HU3JIOKUTH
OCHOBHOC COACPIKAHHUC TCKCTA. Ha 3aJaHHBIC 3K3aMCHATOPOM
BOIIPOCHI OTBCTHII HCYAOBJICTBOPUTCIIBHO.

3amanmue 2:

MOHoJI0T-paccyxaenue (1,5 — 2 MUHYTBI)

OTMeTKA

XapaKTepuCTHKA 0TBETAa

5

VYyamuiicss JIOTHYHO CTPOUT MOHOJIOTHYECKOE BBICKA3bIBAHUE B
COOTBETCTBHUM C KOMMYHUKATHUBHOHM 3ajaueil B 3aJaHHOM OOBEME;
JEMOHCTPUPYET YMEHHUE pacCykaaTh o0 (akrax/ COOBITHSIX, MPUBOASL
MpPUMEPHI U APTYMEHTHI. YTIOTPEOIISIET TPaMMaTHIECKUE CTPYKTYPhI U
JIEKCUYECKHUE CMHUIIBI B COOTBETCTBUU C KOMMYHUKATUBHOM 3a1aueii;
HE J0NYCKaeT (POHEMAaTUYECKUX OIHOOK.

VYyamuiicss JIOTHYHO CTPOUT MOHOJIOTMYECKOE BBICKA3bIBAHUE B
COOTBETCTBUM C  KOMMYHMKAaTHBHOM  3ajadedd, HO  00BeM
BBICKa3bIBAHUSI MEHEE 3aJaHHOTO, €CTh ITOBTOPBI; JIEMOHCTPHUPYET
YyMEHHE paccyxkaaTh O (akrax/ COOBITUSIX, CTapaeTcs IPUBOJUTH
IPUMEPBI U APTYMEHTHI. YTOTPEOIseT rpaMMaTHYECKUE CTPYKTYPhI U
JIEKCUYECKHE €MHULIBI B COOTBETCTBUU C KOMMYHUKAaTUBHOU 3aa4€EH;
HE I0NyCcKaeT (PoHEMaTHUEeCKUX OLUTHOOK.
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Yyammiicss JIOTMYHO CTPOMT MOHOJIOTHYECKOE BBICKA3BIBAHUE B
COOTBETCTBUM C KOMMYHUKATHBHOM 3a7auedl B 3aJaHHOM O0ObBEME;
JEMOHCTPUPYET YMEHHUE pacCyk AaTh O QakTax/ COOBITHIX, CTApaETCs
OPUBOJUTH TMPUMEPHl U apryMeHThl. B ocHOBHOM ymoTpeOmseT
rpaMMaTHYE€CKUE  CTPYKTYpbl W JIEKCHYECKHE  €IUHULBI B
COOTBETCTBUM C KOMMYHUKATUBHOM 3aa4eil (momycTiil 2-3 omuOKu B
ynoTpeOJeHnn JIeKCUKH, 2-3 OmUOKM B  pPa3HBIX pasnenax
IpaMMaTHKH); HE TOMyCKaeT (POHEMAaTHYECKUX OUTHOOK.

3 Yyanmicsd JIOTMMHO CTPOMT MOHOJIOTUYECKOE BBICKA3bIBAHHE B
COOTBETCTBUM C KOMMYHUKATHUBHOM 3a/1ayeil HO 00beM BBICKA3bIBAHMSI
MEHEE 33JaHHOr0, €CTb IIOBTOPBI; JEMOHCTPUPYET yMEHUE
paccyxaarb o (akrax/ COOBITUSAX, CTAPAETCS MPUBOJIUTH MPUMEPHI U
aprymenTsl. Jlomyctun 4-5 ommbOok B ymoTpeOJieHUu JIEKCUKH, 4-5
OoMOOK B pa3HbIX pasjenax TIpaMMaTHKW); jgomyctun  1-2
(dhoHEMaTHYECKHE OITUOKH.

VYyammiics HE  BIOJHE JIOTHYHO  CTPOUT  MOHOJOTHYECKOE
BBICKA3bIBAaHUE, YXOJIUT OT TEMbI WJIH MBITACTCS TOJAMEHUTD €€ IPYTOH,
KOTOpOM BIajeeT JIydllle; CTapaeTrcsl MPUBOIUTH NPUMEPH U
apryMeHThl. B OCHOBHOM ymoTpeOisieT TpaMMaTUYECKUE CTPYKTYPhI U
JIEKCUYECKUE €IMHUIIBI B COOTBETCTBUU C KOMMYHUKATUBHOMW 3a/1auei
(momyctun 2-3 omuOKM B YNOTPEOJCHUU JEKCUKHU, 2-3 OIIMOKU B
pPa3HBIX pazjienax TrpaMMaTUKH); JomycTun 1 (oHeMaTHyecKyro

OIIUOKY.

2 VYyamuiicss He MOHSUT OCHOBHOE COJICP)KaHHE TEKCTa M HE MOXET €ro
U3JIOKUTh. Ha 3amaHHBIE dJK3aMEHATOPOM  BOMPOCHI  OTBETHII
HEYJIOBJICTBOPHUTEIIHHO.

yanHﬁCH IHOHAJI OTACIBHBIC ACTAJIHN, HO HE MOXCET CBsA3HO U3JIOKUTH
OCHOBHOC COJCPKAaHHUC TCKCTA. Ha 3aJIaHHBIC 3K3aMCHATOpOM
BOITPOCKEI OTBCTHJI HCYTOBJICTBOPHUTCIIBHO.

OO0pa3zen Ik3aMEeHAIMOHHOT0 OMJIETA M0 AHTJIMHCKOMY A3BIKY
1. ITpoumTaiiTe TEKCT U KPATKO U3JI0KUTE EF0 OCHOBHOE COZEP/KAHNUE.

Cultural  differences  between Japanese and American managers have
presented the biggest obstacles to Japanese companies investing in America.

A seminar for Japanese executives working in America was attended by 25
men, nearly all of them in identical dark suits. Despite the room's stifling heating
system, they resolutely refused to remove their jackets. Their coffee break lasted
exactly the scheduled ten minutes. They began to ask questions only after they
had got to know one another a bit better at lunch. They were usually deferential
and always polite.
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A similar seminar for 25 Americans working for Japanese subsidiaries in
America included eight women. Several of the men removed their jackets on
entering the room. A ten-minute coffee break stretched beyond 20 minutes.
Participants asked questions and several aggressively contradicted what the
speakers had to say.

According to Mr Thomas Lifson of Harvard and Mr Yoshihiro Tsurumi of
New York's Baruch College - the two main speakers at both seminars -
misunderstandings between Japanese and American managers are possible at
nearly every encounter. They can begin at the first recruiting interview. A big
American company typically hires people to fill particular slots. Its bosses know
that Americans are mobile people, who have a limited commitment to any
particular employer or part of the country. As a result, jobs are clearly defined
and so are the skills needed to fill them. American firms hire and fire almost at
will.

Confronted with a dispute between middle managers, most Japanese
superiors refuse to become involved, expecting the managers themselves to
resolve the issue. The Americans conclude, wrongly, that their Japanese bosses
are indecisive or incompetent. Japanese managers do not share the American
belief that conflict is inevitable, and sometimes healthy. They want to believe
that employees form one big happy family.

2. Speak about an invention made in an English-speaking country and
mention why you think it important.
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